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INCLUSION WORKER
Responsible to Team Leader
ATTRIBUTES

Essential = E

Desirable = D

Assessment of application will be identified as the following: 

Interview = I 


Individual Profiling Exercise = O

Application = A


Group Assessment = G

I.T. = C

1. Skills and Abilities

a) Good communication skills and the ability to liase effectively
at all levels.







(E) (A) (G) (O)
b) Ability to problem solve creatively.




(E) (I) (A) (G) (O)
c) Good organisational and time management skills.


(E) (I) (A) (G)








d) Understanding and ability to implement relevant I.T. systems.
(D) (A) (C)
e) Record keeping skills.






(E) (I)
2. Experience

a) Appropriate transferable skills as relevant to the service
specification.







(E) (A) (I) 
b)   Experience of working with vulnerable adults either paid

      or voluntary







(E) (A) (I)
3. Qualifications

a) Minimum NVQ 3 Health & Social Care or equivalent (or willingess to


work towards) .






(E) (A)
b) Evidence of continued personal development. 


(E) (A)
4. Personal Attributes

a) Excellent interpersonal skills.




(E) (I) (A) (G)
b) To be committed to the ethos of team-working and be 


supportive of colleagues and other staff.



(E) (I)
c) Ability to motivate and encourage.



(E) (A) (G) (O)
d) A positive approach to feedback.




(E) (I) (A) (G) (O)
e) A commitment to Imagine’s philosophy and organisation


objectives.







(E) (A)
f) A commitment to equality, diversity and social inclusion.
(E) (I) (A)
g) Flexible approach to working location and times.

(E) (I)
h) Drive and enthusiasm with a commitment to deliver.

(E) (I) (G) (O)
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